
Drug-Free Schools and Campuses Amendment 

In compliance with the Drug-Free Workplace Act of 1989 and Drug-Free Schools 
and Campuses Amendment of 1989, South Florida Bible College & Theological 
Seminary clearly prohibits the unlawful possession, use, or distribution of drugs, 
alcohol, and unlawful substances by students and employees on campus property 
or as any part of campus activities. A copy of the statement of policy is distributed 
annually to all students and employees. 
 
Alcohol and Drug Policy 
Alcohol consumption is expressly forbidden on institutional premises under any 
circumstances. The consumption and/or possession of any alcoholic beverage by 
any person less than 21 years of age are forbidden as provided by state law. 
 
In compliance with the Drug-Free Workplace Act of 1989 and Drug-Free Schools 
and Campuses Amendment of 1989, South Florida Bible College & Theological 
Seminary clearly prohibits the unlawful possession, use, or distribution of drugs, 
alcohol, and unlawful substances by students and employees on campus property 
or as any part of campus activities. A copy of the statement of policy is distributed 
annually to all students and employees. Any student that is found admitting to or 
proven to have violated the SFBC Standards of conduct will be subject to 
disciplinary action (up to and including probation, suspension, and expulsion), 
may be referred for criminal prosecution, and may be requested to satisfactorily 
participate in a drug and alcohol assistance or rehabilitation program. 
 
The policy of SFBC is to maintain a drug free workplace. As a condition of 
continued 
employment, all SFBC employees must comply with this policy. The term 
“workplace” is defined as SFBC property, any SFBC sponsored activity, or any 
other site where the employee is 
performing work for SFBC or representing SFBC. The term “drug” as used in this 
policy includes alcoholic beverages and prescription drugs, as well as illegal 
inhalants and illegal drugs and/or controlled substances including, but not limited 
to, marijuana, opiates (e.g., heroin, morphine), cocaine, phencyclidine (PCP), and 
amphetamines. The Drug-Free Workplace Act of 1989 applies to all employees of 
the Institution. Any employee that is found guilty of an offense involving a 
controlled substance on the premises or property owned or controlled by the 
institution shall be subject to disciplinary action, including termination, or will be 
required to satisfactorily participate in an approved drug assistance rehabilitation 
program.  


